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Traditionally, in the work place, a woman earned less than a man. The paying field has 

vastly changed in the last decade with many women nowadays earning the same as, 

if not more, than men. TRUE LOVE investigates how these now rules affect relationships 

and bedroom politics. 

 

Things really changed at home when I was promoted to a senior, extremely well paid 

position,” recalls Farieda Adams, 33, and an ITC manager. “My husband Duane 

worked for the council and was bringing home less than half of my salary. Our kids are 

young still and still and we both agreed they really needed a parent at home until 

they went to junior school. An do after a lot of discussions, we decided to swap 

conventional roles so that Duane would be the stay-at-home parent while I went out 

and brought the money to the table to pay the bills. It was pretty weird in the 

beginning, getting used to this role reversal but it’s been nearly two years since we 

swapped and. Except for the odd hiccup, it seems to be working out well.” 

 

“In some family structures, neither the male not the female ego plays a major role,” 

says well-known psychologist and author of Shatter Your Glass Ceiling, Cecile Gericke. 

 

“It’s becoming more common for a man to use the vacuum cleaner as well as the 

lawn mower and to empty the washing machine or dishwasher without being 

perceived as somehow emasculated.” 

 

“I really don’t mind vacuuming the house, doing the laundry and feeding and 

changing the kids,” says husband Duane. “But every now and again I find myself 

thinking: “Broer, what the hell is happening here?” Every now and again, I’m a bit 

embarrassed and I hope that none of my buddies see me mincing around the 

kitchen, taking meals out of the oven and h=behaving like a woman! But most of the 

time I actually have a great time, looking after the house and the kids. It beats being 

stuck in traffic and missioning to get things out of people. 

 

Duane is a pretty evolved man,” says Cecile Gericke. “Some men find it impossible to 

swap these roles, especially men who are stuck in traditional attitudes, who believe 

that a man’s role is to make money and a woman’s role is to make babies and stay at 

home. For these men, the size of their home, the type of car they drive and the schools 

their children attend represent their success. A man like this will almost definitely 

experience conflict when ‘traditional’ gender roles are turned upside down and his 

wife or girlfriend actually earns more than him.” 

 

Vusi Xaba is an example of a traditional man who just could not get his head around 

the fact that his wife, Palesa was earning close to thrice as much as he was. 

 

“He just couldn’t cope with my success,” says Palesa, 29, a communications director 



for a well established mining company, who got divorced last year after the bickering 

and power struggles in their relationship got too much for the couple to handle. “It 

wasn’t as if I was expecting him to become the nanny or anything, it just made sense 

to me because of my big earnings that he had to take more responsibility for things 

around the house like buying groceries and getting bills and general housework sorted 

out – I was often involved in meetings till 8pm or 9pm at night. But he just couldn’t 

handle it. He started getting really jealous of the meetings that I needed to have with 

male colleagues. And he began to act really obsessively by phoning me all the time. 

His traditional outlook just wouldn’t allow him to make that shift.” 

 

“A man who can’t make this gender shift often feels like he has failed in the traditional 

role as provider,” says Cecile Gericke. “This leads to low self-esteem, which, in turn, 

causes him to lash out at his partner. Such a man accuses his wife of having affairs 

with a colleague; he questions every function she has to attend and is suspicious if she 

has to work late. Some men start accusing their wives of everything from frigidity to 

promiscuity. I recently worked with a woman whose husband called her ‘a waste of 

time’. It can have a very destructive and negative impact on the relationship.” 

 

“I really couldn’t deal with his insecurities,” says Palesa. “Tried to explain to him that my 

earning more than him could be seen in a positive light and increase our comfort and 

general lifestyle. But the more I tried to explain this to him, the more patronised he felt. 

Then all hell broke loose when he was retrenched. He began going out with his friends 

and drinking too much. His self-esteem took a real knock. 

 

When I got home after work he would often be waiting for me on the couch and soon 

the insults would begin, accusing me of all sorts of terrible things like not loving him.” 

 

“A successful woman who is involved with a man with low self-esteem who can’t 

handle her financial success, can get very depressed by the belittling accusations that 

her partner makes,” says Cecile. “It is energy sapping and often the woman may feel 

trapped in the relationship. She has no choice but to work, especially if her partner is 

not earning enough or has been retrenched.” 

 

In these trying situations, successful women are often forced to adopt a very 

businesslike approach. 

 

“This may be necessary to ensure their success in their careers but it does little for their 

personal relationships,” adds Cecile. “They develop an ability to ‘shut off’ and refuse 

to discuss the situation. Her partner, who really feels emotionally uncomfortable, then 

experiences a further emotional blow from his wife’s distant attitude.” 

 

“The key to making my relationship work is constant communication and sensing what 

my man is feeling,” says Farieda. 

 

“If I come home and can se that Duane has had a hard day I make sure we talk and I 

try and spoil him by giving him a massage or paying special attention to him. The worst 

thing I can do is patronise him by reminding him of how much money I earn. Money is 

only one aspect of things. Taking care of our home and children. In my mind, is more 



important.” 

 

“Money is often the excuse for a couple to argue,” says Cecile, “when in fact there 

may be underlying issues. Times have changed and women don’t need to apologise 

for earning more but they must also be sensitive when they deal with their partner who 

may have a fragile ego. Men need to see the fact that their partner is doing well as a 

positive thing and not as a threat to their masculinity. 

 

Couples need to celebrate each other’s strengths and successes.” 

EXPERT ADVICE 

Thuli Bottoman, manager of Johannesburg Family Life Centre says: “After infidelity, 

money is probably the greatest cause of conflict amongst couples in a relationship. 

When a man feels inadequate because of the amount his wife earns, due to being 

restricted by his traditional or cultural views, a relationship can be put under a lot of 

strain. “Communication is vital to resolving these problems. A couple must discuss the 

problems. The man has to have an outlet for his feelings and the woman should 

understand that she needs o be sensitive in not making him feel useless and 

inadequate. 

 

Men are very touchy in the arena of earnings,” says well known psychologist, Dr 

Bernard Levenstein. “His partner earning more than him can really undermine him. It 

takes a lot of maturity from a man to handle this situation. The most effective way of 

dealing with this situation is for the man not to see earning capacity as a reflection or 

direct sign of his potency. If a woman is earning more, she must be hyper aware of her 

partner an his needs. Go out of your way to make him feel potent and never ever 

throw it at him that you earn or pay for more. This is a sure way to make the man feel 

inadequate.” 

 

Cecile Gericke’s guidelines: “The starting point is an open and honest discussion. This 

must take place without any accusations of ‘you do this’ or ‘you do that’. Rather use 

the I-message. Instead of saying, “You are aggressive, say, I experience you as 

aggressive.” Then it is not an attack but a subjective experience. 

 

It is vital to listen to what your partner is saying. I am always shocked at how little 

people listen to each other. The imago-technique requires that person A is allowed to 

talk without person B interrupting; person B only listens. Person B must then summarize 

what he heard from A. A then answers and says what B heard is what A actually 

meant. The process is then repeated and B talks while A listens. In this way they are 

prevented from yelling at each other and both parties learn to really talk to each 

other. 

 

“Nothing, however, works as well as the technique of putting yourself in your partner’s 

shoes. When you are wearing his/her shoes, you discover how to look at a situation 

through his/her eyes and to observe the situation as he/she sees it.  

  
 


